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Our Reconciliation Action Plan (RAP)

A few months ago, we launched our inaugural ACMA Reconciliation Action Plan (RAP). Since
then, members of our RAP Working Group have been planning and starting to implement
the action items, scheduled for delivery across 2023-25, and look forward to sharing some of
these with you in coming months.

If you have ideas of how you would like to see us promote reconciliation across our spheres

of influence at the ACMA and eSafety — including through our Relationships, Opportunities
and Governance — get in touch with the RAP Working Group viaﬁ or
contact our Senior Reconciliation Champion, I £ xccutive Manager of Human
Resources and Communications.

Consultation: New Diversity and Inclusion Strategy

The draft inaugural Diversity and Inclusion Strategy is open for your feedback. The draft
ACMA Diversity and Inclusion Strategy 2024-26 sets out our goals and actions to build on our
commitment to being a diverse and inclusive workforce at the ACMA and eSafety. See
Consultation: Diversity and Inclusion Strategy and please provide your feedback by COB
Friday 22 December.
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The ACMA acknowledges First Nations peoples as the Traditional Owners and Custodians of Australia.
We respect and celebrate First Nations peoples as the original storytellers and content creators of the
lands on which we work and honour the enduring strength and commitment of Aboriginal and Torres

Strait Islander peoples to the land, waters and their communities. We pay our respects to Elders past,
present, and emerging.

Read our

Reconciliation
Action Plan






